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Monorpadusita TpeacTaBs KpaThbK —TEOpeTHYEH 0030p Ha Teopusita Ha
TPaH3aKIIMOHHUS aHAJIU3 U 00€IMHSIBA U3CIIEABAHNUS, PEATH3UPAHH TIPE3 TOCISTHUTE HAKOIKO
TOJIMHY, MIPOYYBAIIN BIUSHAETO Ha (DYHKIIMOHAIHUTE €T0 ChCTOSHUS U )KUTCUCKHUTE MO3UITUU
BBPXY CYOEKTHMBHOTO yCEIIaHe 3a KapuepeH ycreX. Llenra e na ce paskpusar Bpb3KUTE MEXTY
JUYHOCTHUTE KOHCTPYKTH, MPEIJIOKEHH B TEOpUATA Ha TPAH3AKIMOHHUS aHAINU3, C
MPEKUBIBAHETO HA yCIeX B Kapuepara u n3bopa Ha npodecus. [IpeacraBeHn ca OCHOBHHTE
MOHSATHUSA 32 ONUCAHUE HA JIMYHOCTTA B TEOPUSITA HA TPAH3AKIIMOHHUS aHAIIU3 - CTPYKTYPEH U
(GyHKIIMOHATIEH MOJIeJ Ha €ro ChCTOSIHHSTA, TPAH3aKIMHUTE M 3HAIUTE Ha MpHU3HAHUE,
JKUTCUCKUTE  TIO3UIMHU, JKATCHUCKUS CIEHApud ©W  JpallBEpUTe KaTo JIMYHOCTHHU
XapaKTepUCTHKHU, (HOpPMHUpPAHU MPEUMYIIECTBEHO B PAHHOTO AETCTBO U HMMAId 3HAYMMO
BIIUSTHUE BBPXY (PYHKIIMOHUPAHETO HA YOBEKA B 3psiia BH3PACT U B3aUMOJICHCTBUETO MY C
npyrute xopa. HakpaTko e pasriegaHa KOHUENUUATA 3a MCUXOJIOTMYECKUTE UTPU U TAXHATa
(GyHKIMS, CBBp3aHa ChC CTPYKTYpPHpPAaHE HA BPEMETO M OCHIYpsSBAaHE Ha YCTOHYHMBOCT Ha
MOBEJACHUETO Ha JIMYHOCTTA.

HampaBen e anayiu3 u ca mocoueHU Bb3MOKHUTE MPUIIOKEHHUS HAa TPAH3aKIIMOHHUS aHAJIN3
B OpPraHM3allMOHEH KOHTEKCT M B MPOIleca Ha KAPUEPHOTO Pa3BUTHE - OT U300pa Ha mpodecus
70 YCTaHOBSIBAHETO W CTa0WIM3MPAHETO B HEsS W IMO-HATAThIIHATA MpodecHoHATHA
peanuzanus, pasriexaaHa OT CyOeKTHBHA TJelHa TOYKa IIpe3 YycelllaHe 3a yclex u
YIOBJIETBOPEHOCT OT paboraTta. B 00001IeH 1 crucTeMaTu3upaH BUJ CE MPEACTABAT PE3yJITATH
OT TPOy4YBaHHUS, OCHIIECTBEHU IMpe3 MOCIEAHUTE TOJIMHU, 32 BPB3KUTE MEKIY
(GYHKIIMOHATTHUTE €Tr0 CBhCTOSHUS, XUTEHCKUTE TO3UIMH U CYOCKTHBHOTO YCEIaHE 3a
KapuepeH ycrmeX MpU HW3CIEABAaHHW JIMla OT oceM MpodecHoHalHU OO0IacTH, KaKTO U Ce
aHAIM3UpAT Pe3yIATaTH OT MPOyUYBaHE, HACOYEHO KbM YCTAaHOBSIBAHE HA M3PA3€HOCTTA HA €ro
ChCTOSHUATA W M300pa Ha mpodecuss MpU yYEHUIM B CeIMU Kiac. BaxkHM W 3HAYUMU
pe3yiaTaTH Cce€ YCTAaHOBSABAT 3a NPEIAUKTHUBHATA POJS JMYHOCTHUTE XapaKTEPUCTHKH 3a
CyOEKTHBHOTO YCelllaHe 3a KapHepeH yCIeX B 3aBUCHMOCT OT MpodecrnoHanHaTa objacT Ha
peanu3anus Ha JIMYHOCTTA. YCTaHOBsIBA ce, 4e ero chcrostHusiTa OOrprksamy Pomuren,
Bu3pacten u EctectBeno Jlere mmar 3HAUYMM MOJOXKUTENEeH ePeKT W ChAEWCTBAT 3a
MOBUIIIABAHE HAa CYOEKTHMBHOTO YCEIIaHE 3a KapuepeH yCheX NpH HU3CIEIBAHUTE JHUIIA.
3HaunMMa MpeIUKTHBHA POJIst 32 CYOEKTHBHOTO yCellaHe 3a KapUepeH yCIeX B 3aBUCHUMOCT OT
npodecuoHaiHaTa 00JIACT Ha pealu3anus Ha JIMYHOCTTAa MMa M JKUTEWcKaTa MOo3uui ,,A3
CBbM JO0OBp, APYTUTE - CHIIO*. Pe3ynTaTuTe OT eMOUPUYHOTO H3CIEABAHE HAa POJISTA HA €r0
CHCTOSIHUSITA M )KUTEHCKUTE TTO3UIINN HAa TUYHOCTTA C€ PA3TJIekKIAT KaTO OTIPABHA TOYKA KbM
MpujiaraHe Ha TPaH3aKUMOHHUS aHajdu3 Ha ILEJIUTE Ha KapUEepHOTO KOHCYJITUpaHe, 3a
MOCTUTaHe Ha OalaHC Kapuepa - JUYEH JKMBOT M 3a MOAOOpsSBaHE Ha CYOCKTHBHOTO
OIarornoiiydre U Ka4eCTBOTO Ha )KUBOT Ha JINYHOCTTA.

W3Bexxna ce 3HAYMMOCTTa U ce MpaBU KpaThbK 0030p HAa OCHOBHUTE (PAKTOPH, KOUTO
OKa3BaT BIIMSHUE BBbpPXY M300pa Ha mpodecus U KapuepHO pa3BUTHE B IOHOIIECKA BH3PACT.
[IpaBu ce KpaTbk TEOpeTHYEH 0030p Ha TPHU OT HAN-PA3MPOCTPAHEHUTE TEOPUU 3a
npodecroHalHO OpUEHTHpPaHe B AETCKA U IOHOIIECKAa Bh3pacT: AeCceT TUMEHCUOHATIEH MOIET
3a KapuepHo pasBuTHe Ha CIOMBp, COIMATTHO-KOTHUTHBHA TEOpHs 3a Kapueparta Ha JIeHT u
KOJeTH U Teopus 3a KOMIPOMHCAa TMpPH B3€MaHE Ha pelIeHHe 3a u300p Ha Kapuepa Ha
l'otdpencru. IlpencraBs ce opraHM3alMOHHUS TPAH3aKIIMOHEH aHajdW3 KaTo MOAXOM 3a
pasriexaaHe Ha OCHOBHUTE IIPOLIECH B OpraHM3alUATa KaTO KOMYHHUKAIus, TCpyrnoBa



JIMHAMUKA, JIMACPCTBO, IIEJIETNONaraHe W pelIaBaHeTO Ha KOHQJIMKTU. AHaIM3UpaHH ca
MOJIyUEHUTE 3HAYMMM PE3YJITaTH OT TEOpPETHYHA M NPUJIOKHA TJEJHAa TOYKa, KOUTO ca
0000IIIeHN M CHCTEMAaTHU3MpaHM B J[Ba MOJIENa 32 IPOPECUOHATHO OPUEHTHPAHE M KapHEPHO
KoHCynTHpaHe. TeopernyHaTa paMKa ce MpeAcTaBs BbB BUI Ha 0000IIeH Npopuii OT
JUYHOCTHU XapaKTEPUCTHKHU, U3PA3EHOCT €r0 CBhCTOSHMS, MKUTEHCKU IMO3MLUU M CTWI Ha
paboTa, KOUTO ca YCTAaHOBEHM KaTO IMPEAUKTOPH 3a yCIElIHA pealu3alus B OlpeiesieHa
npodecronanta obnact. IlomydyeHuTte pe3ynraTu MMaT OTHOLICHHE KbM YCTAaHOBSIBaHE Ha
B3alMOBpB3KaTa JUYHA-TPOGECHOHATHA 3PAJIOCT U peanu3allusi, pa3KpuBaT Ce€ pa3IMuHUTE
MOJIEIM HAa B3aUMOJICHCTBUE MEXAY €ro CbCTOSHUATA, KUTEHCKUTE MO3MLMH, CTWIA Ha
pabora m u3b0p Ha mpodecusi, KOUTO MoOraT Ja C€ H3MOJ3BAaT HE CaMO B KapHUEPHOTO
KOHCYATHpaHe, HO W B HHIUBUAYAJIHOTO KOHCYITHpPAHE Karo LU0, JOKOJIKOTO
yIIOBJIETBOPEHOCTTa OT paboTara U nmpodecroHaiHaTa peain3anus ca 3Ha4uM KOMIIOHEHT OT
ISUTOCTHATA YJOBJIETBOPEHOCT, Ka4eCTBOTO Ha JKUBOTA U CYOEKTUBHOTO OJaromojydue Ha
JUYHOCTTA.

W3BeneHn ca KOHKPETHH MPAKTUYECKH HACOKH 3a M3IOJI3BAHE HA YETUPU aJalTHUPAHU 3a
OBIATapCKU YCIIOBUSL BBIIPOCHUIIM 33 U3CIIEJIBAHE HA €r0 ChCTOSHUSATA, )KUTEHCKUTE TTO3UIUH,
cTWia Ha paboTa M JKUTEHCKUS CLEHapui, C KOETO C€ YTBbp)KJIaBa IPUIIOKEHUETO Ha
TPaH3aKIMOHHUS aHalM3 KaTo TMOJXOJ B OpraHM3alMoOHHA cpena, MNpOoPEeCHOHATHO
OpUEHTHPAHE U KapUEPHO Pa3BUTHE.
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The monograph provides a brief theoretical overview of transactional analysis theory
and brings together results from research conducted over the past few years studied the
influence of the functional ego states and the life positions on the subjective career success.
The aim is to reveal the relationships between the personality constructs proposed in
transactional analysis theory with the subjective career success and the vocational choice. The
main concepts for describing personality in transactional analysis theory that are having a
significant impact on a person's functioning in adulthood and interaction with other people as
structural and functional model of ego states, transactions and strokes, life positions, script
and drivers are presented as personality characteristics formed predominantly in early
childhood. The concept of games and their function related to time structuring and ensuring
the stability of personality behavior is briefly discussed.

The possible applications of transactional analysis in an organizational context and in the
process of career development - from the choice of a profession to the establishment and
stabilization in it and the further professional realization, viewed from a subjective point of
view through the perception of success and job satisfaction - are analyzed. Results from
recently conducted studies on the relationships between functional ego states, life positions,
and subjective career success in subjects from eight occupational fields are presented in a
summarized and systematic form, and results from a study aimed to investigate the
manifestation of functional ego states and vocational choice in seventh-grade students are
analyzed. Important and significant results are found for the predictive role of personality



characteristics for subjective career success by individuals in the different occupational fields.
The Nurturing Parent, Adult and Natural Child ego states have significant positive effect and
contribute to increase the subjective career success. The "I am OK, you are OK" life position
also has a significant predictive role on the subjective career success. The results of the
empirical investigation of the role of ego states and life positions of the individual are
considered as a starting point to apply transactional analysis for the purposes of the career
counseling, to achieve a career-life balance and to improve the subjective well-being and the
personal quality of life.

A brief overview of the importance of the main factors influencing vocational choice and
career development in adolescence are outlined. A brief theoretical review is provided of
three of the most prevalent theories of vocational guidance in childhood and adolescence: the
ten-dimensional model of career development by Super, social-cognitive career theory by
Lent and colleagues, and Gottfredson's theory of Circumscrption and Compromise.
Organizational transactional analysis is presented as an approach to study the important
processes of organizations such as communication, group dynamics, leadership, goals setting,
and conflict resolution. The significant results obtained from theoretical and practical
perspectives are analyzed, and after that are summarized and systematized in two models for
vocational guidance and career counseling. The theoretical framework is presented in the
form of a generalized profile of personality characteristics, ego states, life position, and
working styles that are identified as predictors of successful realization in a particular
professional field. The results are relevant to establishing the personal-career maturity-self-
actualization relationship, revealing the different patterns of interaction between ego states,
life positions, working styles, and vocational choice. The presented outcomes can be used not
only in career counseling, but also in individual counseling, insofar as job satisfaction and
professional self-realization are a significant component of the life satisfaction, quality of life,
and subjective well-being of the personality. Specific practical guidelines for the use of four
questionnaires adapted for Bulgarian conditions for the study of ego states, life positions,
working style and life script are outlined, thus validating the application of transactional
analysis as an approach in organizational field, vocational guidance, and career development.



